
What’s the 
difference 
between 

reasonable 
management 
and bullying?

Looking out for subtle instances of bullying and harassment is important but we shouldn’t 
misread reasonable management actions as bullying or harassment. It can be easy to feel hurt  
by criticism of your work, especially if you’re in a stressful workplace environment. To understand 
the difference between a reasonable management action and bullying or harassment,  
go to health.vic.gov.au/KnowBetterBeBetter




