Attachment 2

Methodology used to calculate the funding outcome resulting from the AIRC Recommendations on Victorian Public Health Medical Staff:

· Medical Staff YTD and current month EFT numbers, basic salary and overhead expenditure have been extracted down to award category / classification level from Allegiance Systems Payroll Data Consolidated Report 74 Option 1, Award Numbers 8, 9, 31 and 39 for April 2000.  These award numbers cover salaried and sessional visiting medical officers.

· YTD basic salary and overhead expenditure at award classification level have been annualised based on current month EFT (i.e. YTD expenditure / YTD EFT * Current Month EFT).

· Other on costs of 11.8% (superannuation 8%, long service leave 2%, workcover 1.8%) have been added to the annualised expenditure figure to calculate the total annual cost of medical staff.

· As part of the calculation of the increase, award category / classification extracted from Allegiance Reports have been matched as close as possible to those used by the AIRC.

· Both operating and non operating EFT have been included in the calculation.  The award outcome does not specifically exclude non operating EFT from Government funding.

· Statewide average increase is 10.6% for salaried and 7.75% for sessional staff.  

· The statewide average increase for sessional staff has been applied to all EFT for a hospital.  It is impossible from Allegiance Reports to ascertain how many sessions each doctor works.  The average sessional increase is based on a survey of 5 major providers and one large rural base hospital identifying how many sessions each doctor works.  The results of the survey have then been weighted and converted to EFT according to the number of sessions worked.  
· Funding adjustment has been split between Acute Health and Aged Care Mental Health / Other program areas.  Funding between Acute Health and Aged Care Mental Health has been split on the basis of EFT numbers where separate payroll cost centres for the respective program areas do not exist.

