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Drivers for curriculum change

Changing workforce needs

Increasing need for effective interdisciplinary team work
Greater functional overlap in roles

Graduates need to be independent life long learners

Changing Higher Education environment
Flexible course access
Changing student needs

Decreasing resources

cilitate Partnerships with Industry for Clinical Education
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Drivers for curriculum change

Each discipline had largely developed curriculum independently
using a mix of discipline specific competencies and University
graduate attributes

Different language and different emphasis placed on professional
attributes

Facilitated uni-disciplinary rather than multi-disciplinary teamwork
Decreased flexibility for students

Decreased efficiency in use of available resources

The new structure (allied health)

Clinical School
generic
degree
exit
Graduates enter here (GEM)

Comman first year all courses

School leavers enter here




Course development philosophy

Course curriculum developed from desired graduate outcomes
backwards

Shared Competency Framework explicitly & systematically used to
develop curriculum and all learning tasks:

General professional competencies e.g. life long learning,
leadership, ethics, effective communication

Health profession specific e.g. team work in health care, health
advocate

Profession-based competencies e.g. specific discipline techniques
and approaches

Course development philosophy

Competency framework common across all La Trobe health

professional entry level courses (Nursing and 8 Allied Health
disciplines)

Competencies embedded and developed incrementally over the
entire course (continuum)

Leadership training developed through an associated peer
mentoring program

Based on team structure and team processes including peer review

Enquiry Based Learning approach facilitates multi- disciplinary

ional-development and the deep learning required of health
_




Graduate Attributes Matrix

IGRADUATE ATTRIBUTE

COMMON DISCIPLINE COMPETENCIES
Graduates are expected to have

CCOMMUNICATION
Graduates are expected to be

cquired a and
practical knowledge of their discipline
or field of knowledge with the ability to
apply knowledge and skills to a
standard appropriate to the
requirements of the relevant profession
in a changing environment.

errecuvely with a range of
people in a variety of settings
using a variety of modes and
medi

PROFESSIONAL PRACTICE
Graduates are expected to be able to
practise safely and effectively in a
multidisciplinary work environment, as a
member or leader of a team; or as a sole
practitioner.(2.4)

LIFE-LONG LEARNING
Graduates are expected !o have
uired the capacity to

ETHICAL & SOCIAL
RESPONSIBILITY

Graduates are expected

to be

able to make ethical and

decisions.

acql
evidence about :nnuvanuns i their
oth

independently and collaboratively,
and display a commitment t
continuous learning and intellectual
curiosity throughout their lives.

socially

Taentify the factors that inform specific health and
wel-being practices.
Descibeth soil consiruconofheak and soc

i Identify the purpose of communication
in contexts of social diversiy.

Identify the purpose of independent work, of work in
teams, and o the leader role, and the skils required for

i, Identify and describe independent learning
behaviour.

Identify social and environmental issues
ent concern in Australia and

2
ER e b B T Gl e bl ot s gty the | ey
L e Tl et 1 e o st g | A s o s | D e et
R et e o e e s | e o e e o e
H 8§58
g A b e cation, iadasip o éepenient vork tuat i ecive observations and documert these | nforming
3R gsE similar fields of study in local and international including abiliy in listening, speaking, | il Discuss e m\es of professionals in their own and ‘accurately, in different study arezs. i Discuss the purpase of ethical,
Y envionments( ing, wring, and using nformation | related fe B P e e e envitonmental and social responsile
SE ER3_ |\ Descbe theuses of cmobogy, incuing technlogy and other meda to . Demonstate avarenes of the statutory and leisatve | be use t provide ffecive owtcomes i new acions in professional and socl
Se  sald Inforatin technology, Wi heatih and human communicate quantative and contet of professonalpractice and denty those stustions settngs,
85 S835¢ servies dscipines: aualtative cata ar relevant to thelr dscpine. .. Asses thelr own knowiedge and sils
§% §it § |V Demonstate a sutabie sandard of infrmaton in thinking about and actng on loca
g &8es3 literacy. issues.
i. Describe the principles of relevant statutes, legislation’

'8 oot and codes o conduct ha quide saf pracice, such 35

98 L c ndnerse 5 I, Recogrisethelrown earing needs andtake | 1. Demonstate awareness of etica,
3 33 Sl o sl e 1 osed prblens wthn contets using spproprse oral, witen, | Occubational Heath and Safety, Health Professions Act | responsibity for developing effctive learming ol and envronmental mpicatons of
g a8 their discipling numeracy and information technology ::‘93‘;*‘ “‘l‘"‘ 3": :""" {Act e thelapolication Wi strategies. (3.6) professional and personal activities.
& e heath and human sérvices
b S E < i Make accurate observations and use an appropriate Shli=(27) ii.  Assimilate new knowledge, by relating new. )
% S8S approach to devehw reasonable inferences. ii.  Use a range of current b work skils, knowledge to appropriate aspects of knowledge i, Use concepts from their own and other
S SEE Dty compotency nthe uee of technlogis that | technooies and med that are approprae to thir disciline afeady acaured and t knowiedgs they know iscipines o dentty and descioe
s 382 i Ao Sl 5 elevant n he cisaph W member s ncluding the | how toacces hical and socia ssues and develop
4
s £48 ot e Ll [ o abity t cvalate behaviourofself ndotDers n 8. | i, Select and sppy reative tinking and problen- e o rmang o ese an
$ SE3 Gty Inetences fom ctsrvebons and providg information into appropriate modes to team setting, communiate ffectively and manage Solving strategies to new situations. infor
2 . b e Inform others witha varicty o needs in | Confi, rainstom, and encourage others. W T R T
) gg5% ot a variety of setings, v, Demonstrate effective leadership and organisational the perspective of other. (4.5)
Sy §sgd skis,including an bty to manage colldborations,
3 5€ § g negatiate differences and influence the thinking and
§8  gRed behaviowr of Gners.

in a cohesive manner to solve.

I-set’ to artificial or closed

compare, analyse, explain
problems)

(evaluate needs, discover,
causes, integrate and apply

Demonstrate  broad overview knowledge of their
field of study at a level required of an entry level
practitioner. (1.1)
Appropriately apply knowledge and skils, including
relevant technology and information iteracy ks,
to new problems and tasks within ther discipline.
ritique inferences and related justifications for
given sets of observations.

conversant with developments and research in
the discipline and related fieds. (15
Be able to integrate theory and practise. (1.2)

Demonstrate a capacity to engage
others in communication and use
contextually sensitive written and oral
presentation skils in 2 variety of
settings.
Communicate effectively using a variety
of modes, technologies and media in an
ntegrative manner within their
discipline.
Develop and present a rigorous:
argument that i relevant and
appropriately targeted for their

udience.

‘ol e from et sattesand leglation,
nal Health and Safety laws, the Heal

Potessions At Heath et and Food et I vty of

Situations within thelr discipine,

Apply independent work and team skils in an

integrative manner in a variety of situations and teams

within their discipine.

Compare and sty e roles ofprofesionasinthei

ow and reltadfids and descre

complementarites of th

Apply independent orkond \eadersh\p skl to given

sole praciitioner situations.

Ea

i Find, investigate and describe relationships
el rvations and new, researchet
information specifc to one disciplinary context.
Independenty,and o part o  team, examine,
select, use and evaluate various approaches to
Gove soltions fo new dosed probms.
Demonstrate abilty to plan their own work (1.10)

Demonstrate knowledge of relevant
public policy and the systems in which
they work(4.3)

Evlate personland orgaristos!
characteristics and strate

Gesermine social nd athical princiles
and standards of practice

Make context-sensitive decisions to
determine and apply strategies that will
provide appropriate attitudes an
behaviours in different professional and
social settings within their discipline.

ituations, devising and

Implementing solutions by applying | problems within own discipline.

te, apply tool-set’to real-

ext-sensitive judgements,

priate levels.

\E"

J/open problems)

In a variety of professional and social contexts, be:
able to analyse new problems, source appropriate
knowledge and skils, and design and implement
strategies to deal with these problems effectively.
Demonstrate discipline specific competencies that
ensure the provision of safe practise. (1.4)

Be able to citically reflect on current theory and
practice. (1.3)

Communicate competently and
sensitively with colleagues, clients and
e public, in a variety of professional
and social contexts. (2.1)
1. copt et ard et echciogies
to dentify, analyse, interpret and
present information(2.6)
il Be able to present rigorous and rational
arguments in a manner appropriate to
the given situation and context. (2.5)

Demonstrate the abilty to work effectively,
independently or as part of a team, in a variety of
mulidisciplinary professional and social contexts.
Embrace principles from statutes and legislation
relevant to their field o knowledge, to engage in safe
practise i relation to themselves, their cients and the
commun

Deransratethe ablky tolead pocte 3
multidisciplinary environment with appreciation of the
roles of professionals in related fields.

Demonstrate f social and

well
analytical, problem solving,
evaluation ski

(3.1)

il Display intellectualcuriost, creativiy and critcal
thinking skills. (3.4)

i, Demonstratethe confidence and abity to
investigate and appraise new s, developments

and opportunities. (3.3)

Solve unfamilar problems i a varie

professionsl settings and scvanced discpinary

sopicatons vsng | STEtsges ) 0 1

environmental issues (within Australia
and internationally) and their impact on
health, health care, and the community.
(4.2)

Deal with ethical dlemmas
appropriately, maintaining high ethical
standards.(4.1)

to practise in accordance with
professional values and ethics in a
socially diverse community. (4.4 & 1.7)
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Benefits

Using shared competencies to under-pin curriculum enables us to:

Maximise flexibility for students to transfer between courses

following first year

Introduce & encourage consistent language across disciplines

Facilitate and build-in greater interprofessional team work

Enable us to more explicitly map curriculum against desired

g raduate outcomes

Ensure assessment activities adequately and systematically
facilitates development of competencies




Benefits

Map similarities across disciplines
Identify and analyse gaps in discipline courses
Identify specialised discipline competencies

Produce graduates that have a strong understanding of their
role and that of other health professionals

Maximized use of available resources

reduction in Units offered in first year alone from around 70
Units to 7 Units




