The Barwon Health

Aboriginal Health Service

Dr Alison Maclean

n Health is the largest regional health
e in Victoria

es secondary health services to

0 people in the greater Geelong area

es tertiary health services to 750,000
e up to Hamilton and to the southwest
r

taff and growing!

—
- 2001 Census Figures

Aboriginal people in the greater

ares with 0.5% of the state population

athaurong Cooperative is the key
ginal organisation in the area




=
The Reality

bly 4000 Aboriginal people in the
r Geelong area

a variety of different clan groups

ng had the highest rate of Stolen
ation in Victoria

have few social supports
ave a GP

>
The AHLO Role

clnnes has been in this role for nearly
rs

as gradually evolved from a hospital-
Almoner to a mixed acute care /

of funding has prevented further
opment of the AHLO role




>
- Change to WIES Funding

ously a 10% loading on WIES for
ssion of an Aboriginal person

y subsumed into meeting the bottom

30% loading which must be spent on
iginal health

st, the money to implement the vision!

>)
Our Initiatives

ification through data of the trouble
: chronic health problems and maternal
Id health

lopment of 2 new roles

cation for STEP funding from the
monwealth Department of Employment
rkplace Relations

——
“The Aboriginal Health Workers

o advertise for Aboriginal staff by having
funding

orker based with the Admission Risk Team in
mmunity health centres.

us on people with chronic health problems
rease hospital admission rates

velop culturally-appropriate packages of care
Ip staff develop culturally safe practice




=
- Aboriginal Health Workers

d worker based on the Geelong

ry care role with young mothers and
hildren

port to Clinic & GP appointments

se uptake of immunisations & hearing
& link families with GPs

A Key Task

facilities

D
Aboriginal Management Trainee

portunity for a graduate

e rotated through a variety of
gement areas within Barwon Health

th placement at the regional DHS
red by experienced health managers
E training & mentoring

ored for MBA or Grad Dip Mgmt




/Q/C/- - - 7
ultural Sensitivity

Training
issue from both CALD and Aboriginal
unities’ perspective
d to have all clinical & reception staff
rgo this training
o out to tender in the next two months

A Bouquet

couldn’t have done any of
without the extra WIES
ding from the Department of
an Services

Thanks guys!!




